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Description and Membership
The Examination Revision Committee (ERC) was established in October 2009 as an ad hoc Committee of the ACVA (now ACVAA). It is currently comprised of 5 members who are Bruno Pypendop, David Rankin, Juliana Figueriedo, Sophie Cuvelliez and Lois Wetmore (chair). There were also 4 ex officio members this year who are John Ludders (Past chair of Job-Task Analysis ad hoc committee), Linda Barter (manager of multiple-choice question data bank), Khursheed Mama (President-elect) and Melissa Sinclair (ACVAA exam committee chair).
The ERC is charged to follow up on the Job Task Analysis recommendations from Thompson Prometric specifically focusing on our current exam process to determine if 1) it is still the right examination process for us and 2) if it is adequately defensible if we are challenged. We have been encouraged to explore alternate examination methods if we perceive the current process cannot be modified to meet the needs of the ACVAA. 
Based on discussion over the last several years, the current opinion of the majority of committee members is that the structure of the exam (written exam comprised of multiple choice and essay questions, and oral exam) is an effective and comprehensive way to assess the candidate’s breadth and depth of knowledge of anesthesia and pain medicine, as well as test their ability to apply this knowledge in a clinical setting. In 2012 and 2013 the aim of this committee is focused on implementing processes that improve the consistency and defensibility of the exam. 

Activities

The ERC met once via teleconference in October 2012 to discuss the outcome of proposed changes made to the written and oral examinations and begin discussion of the how the written exam passing score is set each year. A brief description of the discussion from this meeting and proposed plans for 2013 are listed below.

Written Examination
The committee is working on establishing a fair and defensible method for setting the passing score for the written exam.  We will be consulting with Prometric in 2013 to assist us with this process. The committee is concerned that the differences in scoring (essays scored 1-5, MC scored as % correct) between the essay and multiple choice exams may make it challenging to set an overall passing score and may require we return to having 2 separate scores for the written exam. We hope to resolve this before the May 2013 exam with the assistance of Prometric.

Multiple Choice Exam
	We are waiting for feedback from the Multiple Choice Question Committee to find out what their plan is for restructuring the multiple choice question databank using the JTA. 

Essay Exam
The committee discussed scoring definitions that were used in the spring of 2012 to assign scores for the essay exam.  It was decided to recommend a redefinition of the 5 point grading scale currently in use to be: 5=strong pass, 4 = weak pass, 3.5=minimum passing score, 3=weak fail, 2=strong fail, 1= material written did not address the question asked. 
[bookmark: _GoBack]In an effort to reduce variability of difficulty in essay exams year to year we restate our strong recommendation that the ACVAA BOD create an ad hoc committee of 3-5 past Exam Committee chairs to evaluate past essay questions and create a bank of essay questions that cover material considered core knowledge for diplomate status. Once the question bank gets large enough these questions could be reused, similar to what is done with the multiple choice data bank.  The committee could also create a new exam blueprint that specifies the content of both the multiple choice and essay exams since the elimination of applied and basic exams and reorganization of the MC question databank will preclude the use of the previously one.  This blueprint would provide better transparency to the membership on the examination process and assist residency mentors in constructive preparation of their residents for the exam.

The ERC believes that changes implemented by the outgoing chair of the exam committee have improved the calibration of examiners that grade the essay questions. We believe that another 1-2 years is required however before the essay exam can be realistically assessed and a decision can be made to keep or abandon the exam. Until this time we will continue to look for other exam methods that could replace the essay exam and have more predictable difficulty, and be easier to administer and score.  The ECR has come up with several indicators we believe can be used to assess success of essay exam improvement. This list currently includes post-test feedback from candidate that have taken the exam and consistency of performance on questions used in previous years. We will consult with Prometric in the upcoming year and continue to fine-tune our list of indicators of exam improvement success. 

Oral Exam
	The out-going exam chair implemented a day for question calibration prior to administering the oral exam this year, which is thought to have reduced variability in the way questions are asked between the candidates.  We have no plans currently to reassess the oral exam process and still believe it is an important assessment process for admission to the ACVAA.
