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Preamble: This was the last year of the ‘American Board of Veterinary Specialties’ (ABVS) as previously configured such that each recognized or provisionally recognized specialty organization was represented by one voting member. Alternates if they chose to, and additional members representing AAVMC, AVMA Executive committee, EBVS, etc. attend as non-voting members. Moving forward an organization filling this description will be termed the Veterinary Specialty Organizations Committee (VSOC). The ABVS will now comprise of four individuals elected on a rotational basis from the VSOC to ensure diversity (species, size of organization, clinical and non-clinical, primary care and non-primary care) of representation. The balance of the membership to 12 members will represent the AAVMC, AAVSB, non-specialty veterinarians (e.g., equine, small animal), a non-clinical veterinarian, the public, and a psychometrician. These individuals will now be responsible for reviewing annual and triennial data from each specialty organization, and consider new applications. The VSOC will continue to provide input on these functions through their representative members and are responsible for creating the standards on which the ABVS will make their determinations. This separation is modeled on best practices for accreditation bodies. The policies and procedures for each the revised ABVS and VSOC are still undergoing revisions.

2018 ABVS Meeting Summary 
1. All annual reports were accepted following discussion of responses from the specialty organizations to the reviewers. 
a. ACVAA submitted only an annual report for consideration this year. Five-year report was accepted last year. The committee was satisfied with the responses provided by the Executive Secretary and no discussion was needed
2. Five year reports from affected colleges were similarly accepted
3. American College of Veterinary Sports Medicine and Rehabilitation (ACVSMR) was approved for Full recognition having met all criteria during their years of Provisional recognition
4. The interim report from the Animal Welfare group petitioning for recognition was approved and members of the new VSOC will continue to work with them to keep them on track to get provisional recognition
5. A proposal to approve an Exotic Small Companion Mammal Recognized Veterinary Specialty (RVS) within the American Board of Veterinary Practitioners was extensively discussed with regard to its implications for the public, for the ACZM etc., and ultimately called to vote – the motion carried and this group will now be considered an RVS
6. A proposal to include an Equine Diagnostic Imaging RVS within ACVR was also discussed. It was determined that while this meets a need, details regarding sustainability of this group and ability to train residents were necessary. It was suggested that ACVR consider whether a broader based reorganization was timely. The ACVR will consider and submit documents for a period of public comment
7. No discussion on Equine Podiatry (withdrew application) and Hospice and Palliative Medicine (did not submit application) proposals at this time
8. A new proposal from a group proposing a renal RVS within ACVIM is under development and will have 2 VSOC liaisons to help put their proposal together
9. Botanical Medicine proposal for recognition was discussed extensively especially given the favorable review by their liaison from the ABVS. Two members of the College also attended the ABVS meeting to make their case in person. Extensive discussion followed and a vote was then called for – this motion did not pass, but the representatives were provided feedback and a suggested alternative pathway for achieving recognition. 

Other Pertinent Dialogue
1. As you know we have gone back and forth regarding ‘Appeals Language’. Additional discussion confirms that the approving body (in ACVAA’s case the Board of Directors) must not influence Appeals committee decision in any way. There was further discussion regarding mediation and its usefulness given it is often not binding (State dependent) so if an organization (College) wished to delete language regarding mediation from their Constitution/Bylaws/Policy and Procedures, the VSOC considers that acceptable. It is noteworthy that AVMA does not provide mediation in cases where the College does not resolve a complaint. Hence, it is left to the complainant and College to determine next steps. If the VSOC or ABVS receives a complaint their assessment would entail considering whether the RVS/O followed what was stated in their bylaws /policies / procedures and if not consider whether they would continue to be ‘fully recognized’ as a  specialty within the AVMA umbrella 
2. Another important discussion revolved around certification and membership. It was clearly stated that one could not take away an individual’s Diplomate status if they met training criteria and passed the examination even if they did not pay dues. For time stamped certificates, this would be possible if the individual does not complete the maintenance of certification. It is up to each individual college on how they wish to approach this but was suggested that if someone chooses not to pay dues and comes up for ‘renewal of their certification’ they could be charged the back dues for this process where as dues paying members would not pay or pay a lesser amount. This led to many allied discussions:
a. There was discussion on whether members should be informed of this or not
b. The examination should pay for itself such that if someone didn’t pay dues the College could still function
c. Colleges should consider what members value to keep them engaged….examples include ‘the ability to vote, the ability to train residents, to advertise as an active diplomate and be recognized as one on the parent organization website, receive reduced meeting fees, receive a journal (may be less important if on line), maintain credibility in academic institutions, etc….
d. Some Colleges (ophthalmology being one cited example) have separated their certifying body and membership entity – this has a similar vein to the NAVAS – ACVAA proposal (or historically ASA – ABA on the human side and IVECCS – ACVECC, ECVAA – AVA on the veterinary side) 
e. It was suggested that if not already clearly indicated on a college website that it should have language indicating recognition by the AVMA as a specialty. We do have this a few lines down on our main page- as site is redesigned, important to keep that and consider whether to make it more prominent. This may further serve to distinguish those who do not choose to remain members of the college.
3. The ABVS will now require detailed reporting every 3 years. Colleges that indicated a May or November preference should get that preference – I believe our Executive Secretary (Lynne) requested November. In addition there will a requirement to submit data every year with regard to new diplomates, pass rates etc. This requirement may be due early in the year but it is intended to be less onerous than the current Annual report. Both forms are currently undergoing review by the committees. When finalized they will be made available as will expected submission timelines. 
4. There was extensive discussion regarding telemedicine, the proposed AAVSB language and how the ABVS-VSOC should respond. Kurt has communicated this with the ACVAA-BOD so I will stay brief here to say that both the VSOC and individual Colleges will submit letters suggesting revised language for consideration by the AAVSB who has extended the deadline until March 15th 2018. It is ultimately the responsibility of each state board to determine how much of this language they will choose to incorporate. There was also recognition that this is often a politically motivated issue further influenced by generational demands.
5. The time line for the meetings next year was discussed. It was agreed that the VSOC should continue to meet in person for at least one day and the ABVS meeting would follow immediately after this so that the ABVS would have contemporaneous input from the VSOC. For 2019 the VSOC will meet on Monday February 25th  and the ABVS meeting Tuesday February 26th in Schaumburg. There will be a difference in how the AVMA compensates the Colleges however. While they will still cover the cost of the hotel and meals, all transportation costs for VSOC members are now designated the responsibility of the individual Colleges, The AVMA will continue to pay for ABVS member transportation. 

The ABVS meeting was adjourned and transitioned so the two entities VSOC and ABVS met separately. From the VSOC side (which is the meeting I attended) the focus was on policy and procedure, developing instructions and forms for one and three year reports, etc. New officers were elected and of relevance to the ACVAA, I was elected the member at large. In this role I serve on the Executive board for the VSOC in an evolving role; transition next year to the Vice-Chair and subsequently to the role of Chair. I stated to the nomination committee when asked if I would consider serving, that if elected, I needed to check with the ACVAA that they were willing to support an extension of my term to allow me to serve in this manner. The ACVAA BOD should consider whether you are happy to continue my appointment as your representative to the VSOC. The traditional term requested from the AVMA is four years and my current term would expire in 2019. I hope the BOD will consider an extension of my term given my familiarity with the transition, issues that are relevant to the ACVAA and specialty colleges and election to the Executive committee. Please let me know if you have questions on any of the above information. Thanks so much.




